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Standard Operation
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Annual Performance
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Deliver Trust in Quality & Serve Green Development
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Improve Service, Contribute to Carbon Peaking and Carbon Neutrality
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Strengthen Cooperation, Jointly Boost Green Development

2R EIE HERBAEBE

CQCRILAREZ T A, WELIW WK EKEZ, BOT
WOAEAAL AT A S AR UR B AT 510,
ENRSERELRNIER.

. /

CQC 5HMABZFTAXHEENZIHRIEE
FEORIFACNELIN B EAER. SF, XNITR
ANEEZEBTUREARSVWESHRNYE, HEH
R~ VSR A R

CQC 5HMABEF AKX IBENmIRSIE
BIREIRCIFA N AT B E LR

EEXBRFS EBSROEKERIL EBZEA
FrhRERERERE IR, WREEETT
RRAS EEMRBEEARSAERER, AEFEERK
AR BARSE THEFH SR RRERERT
k.

H

EiEBA P RERRR SR
SE 3Tk Ml Bt AR R AU

| 30




K= %Qiﬁl)\lﬁﬂﬁng 5] -7

CQC 5L EXIAREEARNERRIKS
SEARE LR T HiER I B FIERX LT 2021 £ E

RIERCIRME.

CQC ZME+RPEESXARIZEEFS

AEARIELZH =+ RER, RARIE
LS ZSICAEAE, WA E ARk IR TR A A
B& B AR, MSRIMROUBAEEIHT, CQC 5HhESZA
SATHERMBKERZHRANMET, BATSH
SR IR IETERE

CQCHEK=AZRBINLEKEAR IR RE—E
BERE—RSW L HERKBEEERM, KKK
ZEEBERAMRSE, PNHEK=AREH AR
B 0. REMEEIOIMELE, =BIHAE
HemE, VILREREINEEESHZRK
IRIERR A TAER AR IE

2021 FEREREIMR AR

CQC A&FSMEITNF O AFAES HEFEE
SXRRIEEEES LETHEA (A EREKICER
X, BARMESFRNEXR) NEELE, E
RESHEMNERRICIE, MEKRBCEELH
BIFTER. MBFLRRE. WLRETTE. BUSH
MAFNTARGHNBT mMEEST RNMESLI
Mt TR R 5L

CQC Bt & T B e sEAE M R o akAMETT I

S

| 31




BRSO ERETIHAE LU RESMLTED
NABEAREMRELAREZET] BE. G
MERIME. BB BRBEEN EREEY
P RINE. REFIERERRER. Bk
FIEMNBERESR. e, TEREFHEXA
BRESERFHET T HABRHIHELE.

BERAPUEBSINIAEEMTILSE R RER
FRSE DN

CQC I H4E 2022 £ B BENZ R
BIREXHEHNEBT FOEFERBABREN—
LR RMAR. RIESHB REESKERT. IR
AMHEERES TRARKLAREHRSEN, &
& T®BIT 21 FASE.

CQC M~ R4 2022 FLERBAEs =
RIS RHhE

ARy RILZBAREE T mREEERETAR
BRARBHBINZZE=TTRERERENERER
Bl SFIEEE << W™ QR RFTBORENS, g
T (BHREE = TTRBERERERNBRLVE
=SMAARRERSER (X1 ) (RE. W,
HE. RMTVEEIEREN) (I, Bk, 24,

BRTUZEIEERT) FRE.
BERBHRRTR

Bl
B RN

B AL AR A R
BRI Z R E =TT

| 32




BLERSY RO ME AR E A R B AL M) E 4
SHRERAEURARZRE—BZREFZERARIL
FR - BAEREAE, IR ESIRE <+ R~
FRER TR AT/, RETHIRE 2021 FE#H
RFIRE 2022 £ETEES.

RN ORI E B IRBDR R B M RINE
R B

X RO RN T 2022 FF 2 EREH &
B &AL

RERD 2 S mwm%ﬁ*%ﬁﬁﬁ%ﬁﬁéﬁ
S—RBIREEZRAZIN

BRI FORDRACE B IR FR L3R 51 7=
INEH ESERI. FlEEHE—TNNUEFHER,
BRUEL (BSBRAATRTFi#—SHRAETRE
BRETHEATEEZZRANEL) (ESRHD
ATERFRUBFEBTUEEFNERENERL)
SRR BIRA L E+ X T AR E#T,
kBRI TG EERBITEFINMEL R EEXINE
KERE. RYBX ML 1200 ZHEX ARSI,

FOXD RO ESX T 2022 2 ERERH F/8

A, FXTESNEAE AR EHTT T ILE.

| 33




Fruitful Achievement, Demonstrate Green Service Capability
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Hand in Hand to Create Value
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Stick to Innovation, Strengthen Core Technology
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Put Client First, Increase Service Value
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Coordinate Development, Mutual reciprocal &Win-win Cooperation
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Upgrade Government Service, Facilitate Industry Development
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Shoulder Social Responsibility with Strong Commitment
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Keen up Charity, Practice Devotion
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Combat Covid-19 with Full Effort
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Empower the Employees
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Social responsibility communication
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